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Under Treasurer’s foreword 

The Department of Treasury and Finance plays a vital role 
providing economic and fiscal advice to the Government of South 
Australia and providing important services to other government 
agencies and the community. In the 2012–13 financial year we 
continued a strong focus on our vision, ‘to make South Australia 
a better place to live, work, do business and raise a family, through 
our contribution to government policy and decision making, and the 
provision of efficient services’. 

A Cabinet reshuffle in January 2013 saw the Premier, the 
Honourable Jay Weatherill MP, also become the Treasurer.  

The department continued to provide support to the Honourable 
Michael O’Brien MP as Minister for Finance, the Honourable Jack 
Snelling MP as Minister for Veterans’ Affairs, and the Honourable 
John Rau MP Minister for Business Services and Consumers, as 
the minister responsible for gambling policy.  

Two new branches were formed during the year, the Motor 
Injury Insurance Reform (MIIR) and Workers Compensation 
Improvement Project (WCIP), which are responsible respectively 
to the Honourable Jack Snelling MP as Minister for Health and 
Ageing, and the Honourable John Rau MP as the Minister for 
Industrial Relations.  

MIIR is leading the Compulsory Third Party insurance reforms. 
This includes reducing motor vehicle insurance costs, and 
developing a scheme that will ensure South Australians are 
provided with lifetime treatment, care and support without having 
to prove fault when seriously and permanently injured in a motor 
vehicle accident. 

WCIP was created to provide high-quality, strategic advice on 
operational and legislative reform of workers’ compensation in 
South Australia. We engaged with interested parties regarding 
operational and legislative reforms and developed a new 
WorkCover Charter and a Performance Statement to direct 
operational improvements.  

2012–13 was a demanding year for the department on a number 
of fronts. The general softening of consumer spending since the 
Global Financial Crisis continued to put pressure on government 
revenues, including Commonwealth Government revenues and 
grants to the states. 

In response, the department maintained a strong focus on the 
Government of South Australia’s budget strategy and its seven 
strategic priorities for the state. 

This department is the lead agency for delivering the priority 
‘An Affordable Place to Live’. A consultation paper was launched 
by the Premier outlining measures the Government of South 
Australia has taken to address cost of living pressures. Community 
feedback from the consultation paper will be analysed during 
2013–14 and strategies developed for consideration. 

To strengthen government finances, the department managed the 
sale of state assets totalling $1.2 billion including: 

• the former Commissioner for Highways building at Walkerville, 
Citi Centre head lease, and the old Victor Harbor TAFE site 

• government employee housing in the metropolitan and 
regional areas 

• sale of the harvesting rights of ForestrySA plantations forward 
rotations to OneFortyOne Plantation 

• the appointment of Tatts Group to manage SA Lotteries' 
brands and products. 

The department continued to provide advice to the Premier in 
relation to Council of Australian Governments (COAG) matters, 
including our commitment to the National Disability Insurance 
Scheme and the National Plan for School Improvement, and 
associated funding arrangements. 

The department administers several whole of government banking 
contracts, for transactional banking, merchant and purchase card 
services. During 2012–13 these services were put to tender and 
awarded to the Commonwealth and ANZ Banks. This enabled the 
Government of South Australia to access more cost-effective 
banking services with enhanced features. 

Another departmental cost saving initiative involved the tendering 
out of the management and disposal of the government fleet 
vehicles, and adoption of a new business model to deliver fleet 
services. This arrangement has been estimated to generate annual 
savings of $2.5 million per year.  

Our visual identity was also updated, reinforcing the department’s 
vision, corporate values and objectives. As part of this process, the 
visual identity was applied to all corporate promotional material 
including reports, intranet, PowerPoint presentations, event 
banners, lectern plates and the new DTF website. 

To recognise that 'people are the strength of our department' 
an Employee Recognition Framework was developed. This 
ensures our employees are recognised for their outstanding work 
and contribution to departmental projects and initiatives.  

I wish to thank all staff for their efforts during 2012–13 and another 
year of significant achievements.  

 

 

Brett Rowse 
Under Treasurer 
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The department 
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Our role 

Our goal 
Our goal is to assist the government to improve the prosperity 
and wellbeing of South Australians. 

Our vision 
Our vision is to make South Australia a better place to live, 
work, do business and raise a family, through our contribution 
to government policy and decision making, and the provision 
of efficient services. 

Our contribution 
Strong state finances and an efficient public sector underpin 
a growing economy, which creates jobs, improves prosperity 
and increases opportunity, for a brighter future. 

We conduct research, analyse information, give advice and 
contribute to government policy and decision making. 

We also provide a range of financial and business services 
that are efficient and responsive to our clients’ requirements. 

Our success 
Our success is based on the experience and expertise of our 
people, our culture of high performance and accountability, 
and our shared values. 

Our people 
Our people are a diverse and dedicated group with skills in 
economics, accounting, finance, business services, taxation, 
insurance, superannuation and management. 

Our culture 
Our culture is one of high performance and accountability. 
We set high standards for ourselves, work collaboratively, 
and accept accountability for what we do. We share efforts 
and success. 
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Our structure 
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Our functions (by branch)

Budget  
• Provision of advice on budgetary and financial issues. 

• Management of state budget process. 

• Monitoring financial performance of government agencies. 

• Facilitation of best practice financial management. 

• Provision of advice on Public Private Partnerships and 
other capital program issues. 

• Management of the state’s Targeted Voluntary Separation 
Package Scheme. 

Corporate Services 
• Provision of a range of business support services in the 

areas of: 

– administration 

– audit and risk management 

– communications 

– electorate services 

– financial services 

– human resources 

– information technology 

– procurement 

– security. 

Government Accounting, Reporting and 
Procurement 
• Maintenance of government budget management and 

reporting systems. 

• Management of financial policy, legislation and 
governance framework. 

• Provision of advice on fiscal policy. 

• Preparation of budget and actual financial reports. 

• Support to the State Procurement Board and specialist 
procurement advice to agencies. 

• Management of whole of government banking 
arrangements. 
 
 
 
 
 

Government Enterprises and Market Projects 
• Provision of high quality, timely, strategic advice 

regarding the performance of Government Business 
Enterprises (GBEs). 

• Monitoring the financial performance of GBEs.  

• Undertake scoping studies and develop and implement 
strategies to realise the value of selected state assets and 
contribute to the government’s debt reduction program.  

• Providing a range of project related support and advice to 
other areas of DTF. 

Motor Injury Insurance Reform 
• Establish the new Lifetime Support Scheme, and the 

related levy, to provide for the lifetime treatment, care and 
support of people who are very seriously injured in motor 
vehicle accidents in South Australia, from 1 July 2014. 

• Establish the Lifetime Support Authority to administer the 
Lifetime Support Scheme. 

• Support and monitor the implementation of the reforms to 
South Australia’s Compulsory Third Party (CTP) insurance 
scheme. 

• Finalise the regulatory regime for the implementation of the 
tort law reforms for CTP insurance. 

Revenue and Economics 
• Provision of policy advice on a range of issues, including: 

– revenue forecasts and revenue policy matters 

– Commonwealth–state relations 

– economic and regulatory policy 

– economic conditions and forecasting 

– gambling and not-for-profit reform. 

RevenueSA 
• Management of state taxation legislation. 

• Management of state revenue systems. 

• Management of compliance programs. 

• Provision of policy advice on taxation issues. 

• Management of various grants, rebates and 
subsidy schemes. 
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South Australian Government 
Financing Authority 
• Management of funding requirements and existing stock 

of government liabilities. 

• Provision of financial risk management and advisory 
services. 

• Management of the insurance and reinsurance of 
government risks. 

• Provision of advice on insurance and risk 
management issues. 

• Management of government light commercial and 
passenger vehicle fleet.  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Super SA 
• Management of public sector superannuation schemes. 

• Provision of advice on superannuation policy. 

Workers Compensation Improvement Project 
• Provision of high-quality, strategic advice on operational 

and legislative reform of workers’ compensation in South 
Australia. 
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Program 1: Gambling policy 
Treasury and Finance provides policy advice to the government on economic, social and regulatory 
issues associated with gambling. 

2012–13 Achievements 

Gambling policy 

• Prepared policy and developed reform measures for the 
gaming sector, resulting in the Statutes Amendment 
(Gambling Reform) Bill 2013. This will deliver a consistent 
and holistic approach to responsible gambling 
environments across the casino, clubs and hotels as 
well as a number of improvements to existing gambling 
regulations, including reductions in red tape. 

• Provided secretariat support to the Casino Taskforce 
while negotiating variations to the Approved Licensing 
Agreement and Casino Duty Agreement, as part of 
providing advice to the government on the long-term 
operating arrangements for the Adelaide Casino beyond 
the exclusivity period, which expires on 30 June 2015. 

• Coordinated the development of reforms that reduce the 
administrative burden on charities fundraising in South 
Australia that align with the Commonwealth Government’s 
Australian Charities and Not-for-profits Commission which 
commenced operation in December 2012. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Department of Treasury and Finance 2012–13 Annual Report page 9



 

 

Program 2: Accountability for public sector 
resources 
Treasury and Finance ensures accountability for public sector resources through providing policy, 
economic and financial advice to the government and coordinating resource allocations for government 
programs and priorities at the whole of government level. 

Sub-program 2.1 Policy analysis and advice 
Provision of policy advice on a range of issues including state revenue, Commonwealth-state relations, 
Council of Australian Governments (COAG) matters, economic analysis, National Competition Policy, 
microeconomic policy and economic conditions. 

Sub-program 2.2 Budget financial management 
Management of the state budget process; provision of policy advice to government on whole of government 
budgetary and financial issues including financial risk management; monitoring and reporting of financial 
performance; provision of advice to government on its consolidated financial position, on budgetary and 
structural reform and facilitation of best practice financial management reforms. 

2012–13 Achievements 

Sub-program 2.1 
Policy analysis and advice 

• Provided advice to the Treasurer on a range of revenue 
related issues, including the introduction of the payroll tax 
concession for small business and the introduction of the 
Housing Construction Grant. 

• Provided advice and input on a range of national reform 
issues including submissions to the GST Distribution Review 
and positions on review recommendations. 

• Continued to identify major policy issues and provide strategic 
analysis and advice on policy issues relating to government 
business enterprises. 

• Provided advice to the Treasurer on water and sewerage 
charges and the economic regulation framework of the water 
industry in South Australia. 

• Supported the delivery of initiatives under the Government of 
South Australia’s An Affordable Place to Live strategic priority, 
including the coordination of a community consultation 
exercise. 

• Provided advice and analysis on National Partnerships 
including the impacts of the National Disability Insurance 
Scheme and national schools funding reform on South 
Australia. 

Sub-program 2.2 
Budget financial management 

• Prepared and produced the 2012–13 Mid-Year Budget 
Review and the 2013–14 State Budget. 

• Prepared the 2011–12 Consolidated Financial Statements and 
Final Budget Outcome. 

• Completed procurement for whole of government banking 
arrangements and commenced transition to new provider. 

• Identified further improvements to governance arrangements, 
financial management and reporting policy for public 
non-financial corporations and public financial corporations. 

• Undertook a comprehensive review of Treasurer’s 
Instruction 17 and associated Guidelines for the Evaluation 
of Public Sector Initiatives, in order to strengthen the 
governance arrangements and procedures for the 
development and assessment of capital proposals for the 
Government of South Australia’s investment program.  

• Drafted and implemented a comprehensive Abatement 
Policy in relation to public private partnerships (PPP) projects 
and progressed an amendment to the Treasurer’s Instruction 
28 Financial Management Compliance Program to underpin 
the policy. 

• Contributed to the Government of South Australia’s debt 
reduction program and strengthened our state’s finances for 
the benefit of all South Australians by successfully completing 
two major transactions during 2012–13: 
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– the forward sale of the state’s Green Triangle forest 
plantations 

– appointment of Tatts Lotteries SA Pty Ltd as SA Lotteries’ 
master agent. 

• Completed a number of sales and undertook preliminary work 
in preparing other properties for sale. 

 

 

 

Department of Treasury and Finance 2012–13 Annual Report page 11



 

 

Program 3: Treasury services 
Management of the government’s financial assets and liabilities and provision of certainty of 
funding to the state. 

2012–13 Achievements 

Treasury services 

• Met all the debt financing demands of the state and its 
instrumentalities through the issue of long-term Select Line 
securities issued in Australia and through short-term domestic 
and offshore funding facilities. 

• Provided financial risk management and advisory services to 
government agencies. 
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Program 4: Support services 
Treasury and Finance provides vehicles for ministers, Leader of the Opposition, members of parliament 
and VIPs and supports the Treasurer’s Office and Veterans SA. 

Sub-program 4.1 Vehicles for ministers, Leader of the Opposition, MPs and VIPs  
Provision of a motor vehicle service to ministers, Leader of the Opposition and VIP dignitaries on official state 
government business, together with the provision of parliamentary remuneration vehicles to members of 
parliament. 

Sub-program 4.2 Ministerial Support Services — Treasurer  
Operation of the Treasurer’s Office. 

Sub-program 4.3 Veterans SA 
Veterans’ Affairs (Veterans SA) provides assistance to our ex-servicemen and women and those who support 
them by providing a central contact point for information about the state government’s services to veterans 
across departments, including health, transport, disability and mental health. 

Veterans SA provides administrative support to the Veterans’ Advisory Council to ensure veterans receive a 
voice at the highest levels of government and helps to raise public awareness about the sacrifices made by 
South Australia’s veterans. 

2012–13 Achievements 

Sub-program 4.1 
Vehicles for ministers, Leader of the Opposition, MPs and 
VIPs 

• Introduced Fringe Benefit Tax (FBT) log books across all 
vehicles in the Ministerial Fleet, which achieved reductions in 
FBT liability and savings for the Government of South 
Australia. 

Sub-program 4.2 
Ministerial Support Services — Treasurer 

• Provided support services to the Treasurer’s Office until it was 
transferred to the Department of the Premier and Cabinet, 
effective from 21 January 2013. 

Sub-program 4.3 
Veterans SA 

• Represented South Australia in discussions with the 
Commonwealth Government on how the Anzac Centenary will 
be commemorated. 

• Assisted in the planning and fundraising for the Aboriginal and 
Torres Strait Islander War Memorial. 

• Made a submission to the Commonwealth Government’s Joint 
Standing Committee on Foreign Affairs, Defence and Trade 
Inquiry into the Care of Australian Defence Force Personnel 
Wounded and Injured on Operations about the taxation 
treatment of wounded soldiers. 

• Partnered with the Government of South Australia’s agencies 
to ensure the permanent retention of the Women’s Memorial 
Playing Fields, St Marys. 
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Program 5: Financial services provision 
Treasury and Finance provides a range of whole of government services including asset and liability 
management, collection of taxes, insurance, superannuation and fleet administration. 

Sub-program 5.1 Revenue collection and management 
Management of taxation legislation, revenue systems and compliance programs to enable the government to 
raise revenue using its taxation powers and the provision of policy advice on taxation issues. Management of 
various grants and subsidy schemes for the government. 

Sub-program 5.2 Insurance services and Fleet SA 
Provision of insurance cover to government agencies through the insurance and reinsurance of government 
risks; provision of advice to the government on issues relating to the insurance and management of those 
risks; provision of fleet management services to government agencies. 

Sub-program 5.3 Superannuation services 
Administration of the various public sector superannuation schemes for the Superannuation Board, as well as 
the superannuation arrangements for parliamentarians, judges and governors; provision of superannuation 
policy and legislative advice to the Superannuation Board, the Under Treasurer, the Minister for Finance and 
the Treasurer. 

Sub-program 5.4 Procurement policy and governance 
Support the State Procurement Board in the delivery of its key objectives and in setting the strategic direction 
of procurement operations across government, focusing on policy and guidelines development, capability 
development, and facilitating procurement across government. 

Sub-program 5.5 Ministerial support services — Minister for Finance 
Operation of the Minister for Finance’s Office.  

2012–13 Achievements 

Sub-program 5.1 
Revenue collection and management 

• Successfully completed a full cycle of payroll tax business 
functionality in Release 1 RISTEC. 

• Implemented the Housing Construction Grant and changes to 
the First Home Owner and First Home Bonus Grants. 

• Implemented the stamp duty off-the-plan apartment 
concession, announced in the 2012–13 State Budget, 
replacing the stamp duty Inner City Rebate. 

• Collected approximately $81 million revenue as a result of 
compliance targeting activities — this included a single high 
value recovery of $9.6 million. 

Sub-program 5.2 
Insurance services and Fleet SA 

• Successfully negotiated new building indemnity insurance 
arrangements until June 2014, while alternative longer-term 
arrangements for the Government of South Australia are 
considered, given the withdrawal of the major building insurers 
from the market. 

• Successfully decreased fleet of motor vehicles by 3 per cent. 

• Implemented an across government fleet management and 
vehicle disposal model. This culminated in fleet management 
services being transferred to LeasePlan Australia Ltd 
effective 1 December 2012 and vehicle disposal services 
being transferred to Pickles Auctions Pty Ltd effective 
10 October 2012. These measures will generate savings 
through greater operational efficiencies and lower costs. 

2012–13 Annual Report page 14 Department of Treasury and Finance



 

 

Sub-program 5.3 
Superannuation services 

• Continued to offer high quality, cost-effective pre- and post-
retirement products to South Australian public servants and 
their families.  

• Launched a new taxed accumulation fund — Super SA Select. 
Super SA Select was established so that South Australian 
public servants earning less than $37 000 can access the 
Commonwealth Government’s new superannuation benefit — 
Low Income Super Contribution — which only applies to 
members of taxed super funds. At 30 June 2013, Super SA 
Select had 166 members, with its funds under management 
approaching $1 million. 

• Delivered two streams of insurance-related work following on 
from the recommendations of the 2011–12 Strategic Review 
on Insurance Services.  

– The first stream focussed on immediate business 
improvements for the Claims Management Unit. 

– The second stream defined Super SA’s Insurance 
Strategy and possible future business delivery model, 
compliant with the constraints of the Commonwealth 
Government’s Stronger Super Reforms. 

• Procured a ‘next generation’ ICT platform with an integrated 
suite of functionality across customer, transactions and 
products. This was a direction from the Super SA Strategic 
Directions Review undertaken in 2011–12. 

Sub-program 5.4 
Procurement policy and governance 

• Conducted an effectiveness review of the capability 
development program. 

• Implemented the revised three year compliance program — 
four agencies were reviewed as at 30 June 2013. 

• Established a new agency accreditation program for 
implementation in 2013–14. 

Sub-program 5.5 
Ministerial support services — Minister for Finance 

• The department provided support services to the office of the 
Minister for Finance. 
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Financial overview 
The department’s revised operating budget provided for a net 
operating deficit of $2.331 million. The department recorded an 
actual net operating surplus of $6.424 million for 2012–13. The 
favourable variance of $8.755 million is primarily due to delays 
in several projects resulting in under expenditure of 

$4.689 million for which the department has applied for 
carryovers into 2013–14, a number of vacancies across the 
department, lower than budgeted depreciation expense and a 
final dividend from the winding up of RESI Corporation. 

 
 

Summary Income Statement  

 Budget 
2012–13 

$’000 

Actual Result 
2012–13 

$’000 

Variance 
 

$’000 
Expenses  132 232 124 679 7 553 
Revenues  45 523 46 540 1 017 
Net cost of providing services -86 709 -78 139 8 570 
Revenues from Government of South Australia 84 378 84 563 185 
Net result -2 331 6 424 8 755 
 

Departmental programs 

 Expenses 
$’000 

Income 
$’000 

 

Revenues from  
Government of  
South Australia 

$’000 

Net result 
$’000 

Gambling policy 401 29 — -372 
Accountability for public sector resources 40 079 2 698 — -37 381 
Treasury services 2 930 6 444 — 3 514 
Support services 8 688 1 209 — -7 479 
Financial services provision 71 217 35 360 — -35 857 
Motor injury insurance (CTP) reform(a) 1 130 622 — -508 
Workers compensation improvement(a) 234 178 — -56 
Program totals 124 679 46 540 — -78 139 
Revenues from Government of South Australia — — 84 563 — 
Total 124 679 46 540 84 563 6 424 
(a) The motor injury insurance (CTP) reform program and the workers compensation improvement program were established in the second half of 2012–13 and have 

been separately listed to show the expenses and income for completeness. Both projects were formally established as departmental programs in 2013–14. 
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Trends 

The following table shows the trends in key performance measures of the department over the last three years. 

Key performance measures 
 2012–13 2011–12 2010–11 

Net cost of providing services $78 139 000 $82 898 000 $75 552 000 
Revenues from government as total source of funding 64.50% 43.75% 36.59% 
Average employee cost $88 000 $91 000 $85 000 
Operating expenses per employee $169 000 $143 000 $141 000 
Consultants as percentage of operating expenses 12.5% 2.3% 0.7% 
Cash balance  $21 600 000 $19 751 000 $50 879 000 
Net assets $23 841 000 $17 417 000 $56 868 000 
Increase/-decrease in net assets $6 424 000 -$39 451 000 $1 770 000 
Current assets/current liabilities 2.3 2.0 3.74 
Creditors paid within 30 days 98.5% 92.0% 88.0% 

The net cost of providing services decreased from the previous 
year due to a once-off final dividend from the winding up of 
RESI Corporation ($4.690 million) received by the department 
in 2012–13. This dividend will be paid into consolidated 
revenue in 2013–14. 

Revenues from government as a percentage of total source 
of funding increased due to a reduction in the department’s 
revenue base from the transfer of Shared Services SA (SSSA) 
to the Department of the Premier and Cabinet from 
1 February 2012. In 2011–12 the department’s total revenue 
of $89.412 million included revenue of $43.020 million from 
SSSA operations. 

The average employee cost for 2011–12 was slightly higher 
due to a change in the calculation of long service leave 
liabilities which resulted in the additional long service leave 
expense of $3.4 million being brought to account. If the effects 
of this change in long service leave were excluded, the 
average employee cost for 2011–12 would be $86 000.  
For 2012–13, an actuarial assessment was used to calculate 
the long service liabilities rather than using the short hand 
measurement technique adopted in previous years. The yield 
on long-term Commonwealth Government bonds was used as 
the discount rate in the measurement of long service leave 
liabilities and for 2012–13 the yield increased from 3 per cent 
to 3.75 per cent. The increase in the bond yield has had the 
impact of reducing the reported long service leave liabilities 
for 2012–13 which has led to a reduction in the average 
employee cost. 

 

 

The operating expenses per employee increased in 2012–13 
due to additional expenditure for the government’s licensing 
and asset divestment program. Specific funding of $18.5 million 
was allocated to the department to support the forward sale of 
the state’s Green Triangle forest plantations and the 
appointment of Tatts Lotteries SA Pty Ltd as the exclusive 
master agent to operate SA Lotteries’ brands and products for 
a term of 40 years. The impact of this additional expenditure 
on the operating expenses per employee is approximately 
$25 000 per employee. If the effects of this once-off 
expenditure are excluded, the operating costs per employee 
reduces to $144 000. 

Consultants as a percentage of operating expenses increased 
due to additional expenditure in 2012–13 in relation to the 
government’s licensing and asset divestment program. 
Consultant expenditure increased from $4.507 million in  
2011–12 to $15.61 million in 2012–13. 

The increase in net assets is primarily due to an increase in the 
department’s current receivables which relates to outstanding 
charges under service level agreements for the quarter ending 
30 June 2013, an increase in the value of the department’s 
intangible assets due to the capitalisation of expenditure for the 
RISTEC project, and a decrease in long service leave liabilities. 
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Appendix 1 — Acts administered 

Treasurer 
 Committed 

Bank Merger (BankSA and Advance Bank) Act 1996 ....................................................................................................................... 28/11/96 
Bank Mergers (South Australia) Act 1997 ........................................................................................................................................... 19/3/98 
Commonwealth Places (Mirror Taxes Administration) Act 1999 ....................................................................................................... 19/10/00 
Debits Tax Act 1994 ............................................................................................................................................................................ 13/2/97 
Emergency Services Funding Act 1998............................................................................................................................................... 7/11/02 
Essential Services Commission Act 2002 ........................................................................................................................................... 12/9/02 
Financial Institutions Duty Act 1983 .................................................................................................................................................... 13/2/97 
Financial Sector (Transfer of Business) Act 1999 ............................................................................................................................... 12/8/99 
Financial Transaction Reports (State Provisions) Act 1992 .............................................................................................................. 20/10/97 
Gift Duty Act 1968 ............................................................................................................................................................................... 13/2/97 
Government Financing Authority Act 1982 ........................................................................................................................................ 14/12/93 
Housing Loans Redemption Fund Act 1962 ...................................................................................................................................... 20/10/97 
Interest on Crown Advances and Leases Act 1944 ........................................................................................................................... 20/10/97 
Land Tax Act 1936 .............................................................................................................................................................................. 13/2/97 
Motor Accident Commission Act 1992 ............................................................................................................................................... 14/12/93 
National Tax Reform (State Provisions) Act 2000 ............................................................................................................................... 29/6/00 
New Tax System Price Exploitation Code (South Australia) Act 1999 ................................................................................................ 9/12/99 
Payroll Tax Act 2009 ........................................................................................................................................................................... 4/06/09 
Public Corporations Act 1993 ............................................................................................................................................................ 14/12/93 
Public Finance and Audit Act 1987 .................................................................................................................................................... 20/10/97 
Rural Advances Guarantee Act 1963 ................................................................................................................................................ 20/10/97 
Stamp Duties Act 1923 ........................................................................................................................................................................ 13/2/97 
State Bank (Corporatisation) Act 1994 ................................................................................................................................................ 12/5/94 
State Bank of South Australia Act 1983(a) .......................................................................................................................................... 14/12/93 
Succession Duties Act 1929 ................................................................................................................................................................ 13/2/97 
Superannuation Funds Management Corporation of South Australia Act 1995 .................................................................................. 13/2/97 

(a) Repealed 17 January 2013. 

 

Minister for Business Services and Consumers 
 Committed 

No acts administered 

 

Minister for Industrial Relations 
 Committed 

No acts administered 
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Minister for Health and Ageing 
 Committed 

Motor Vehicle Accidents (Lifetime Support Scheme) Act 2013 ....................................................................................................... 20/6/2013 

 

Minister for Finance 
 Committed 

ASER (Restructure) Act 1997 ............................................................................................................................................................ 21/10/11 
Benefit Associations Act 1958 ........................................................................................................................................................... 21/10/11 
Electricity Corporations Act 1994....................................................................................................................................................... 21/10/11 
Electricity Corporations (Restructuring and Disposal) Act 1999 ........................................................................................................ 21/10/11 
Financial Agreement Act 1994 .......................................................................................................................................................... 21/10/11 
First Home Owner Grant Act 2000 .................................................................................................................................................... 21/10/11 
Governors’ Pensions Act 1976 .......................................................................................................................................................... 21/10/11 
Hindmarsh Island Bridge Act 1999 .................................................................................................................................................... 21/10/11 
Judges’ Pensions Act 1971 ............................................................................................................................................................... 21/10/11 
Motor Vehicles Act 1959(a) ...............................................................................................................................................................................  
National Wine Centre (Restructuring and Leasing Arrangements) Act 2002 .................................................................................... 21/10/11 
Parliamentary Superannuation Act 1974 ........................................................................................................................................... 21/10/11 
Petroleum Products Regulation Act 1995 .......................................................................................................................................... 21/10/11 
Police Superannuation Act 1990 ....................................................................................................................................................... 21/10/11 
SGIC (Sale) Act 1995 ........................................................................................................................................................................ 21/10/11 
South Australian Timber Corporation Act 1979 ................................................................................................................................. 21/10/11 
South Australian Timber Corporation (Sale of Assets) Act 1996 ....................................................................................................... 21/10/11 
Southern State Superannuation Act 2009 ......................................................................................................................................... 21/10/11 
State Lotteries Act 1966 .................................................................................................................................................................... 21/10/11 
State Procurement Act 2004 ............................................................................................................................................................. 21/10/11 
Superannuation Act 1988 .................................................................................................................................................................. 21/10/11 
Supplementary Financial Agreement (Soldiers Settlement Loans) Act 1934(b) ................................................................................. 21/10/11 
Tab (Disposal) Act 2000 .................................................................................................................................................................... 21/10/11 
Taxation Administration Act 1996 ...................................................................................................................................................... 21/10/11 
Unclaimed Moneys Act 1891 ............................................................................................................................................................. 21/10/11 
Unclaimed Superannuation Benefits Act 1997 .................................................................................................................................. 21/10/11 
Westpac/Challenge Act 1996 ............................................................................................................................................................ 21/10/11 

(a) The Minister for Finance has been delegated the functions and powers under sections: 
– Section 101 (Approved Insurers) which includes Ministerial powers to invite and approve insurers to provide third party insurance 
– Section 115 (Claims against Nominal Defendant where vehicle not identified), which includes Ministerial obligations in relation to claims against the nominal 

defendant 
– Section 116 (Claim against Nominal Defendant where vehicle uninsured) which includes Ministerial powers in relation to recoveries by the nominal defendant 
– Section 116A (Appointment of Nominal Defendant) which includes Ministerial powers to appoint the nominal defendant 
– Section 118A (Appointment of nominal defendant where approved insurer is in liquidation or enters into compromise with creditors) which includes Ministerial 

powers in relation to an insurer that is being wound up 
– Section 119 (Scheme under which approved insurers indemnify liabilities incurred by nominal defendant) which includes Ministerial powers to establish a 

scheme to satisfy claims against the nominal defendant 
– Section 126A (Claim for compensation) which includes new Ministerial powers to approve the manner and form of a CTP claim 
– Section 128 (Duty of insurers to furnish information) which includes Ministerial powers to require information from insurers) 
– Section 129 (Inquiries into premiums) which includes Ministerial powers to appoint a committee to inquire into and determine CTP premiums and nominate 

persons to the committee, and obligations to lay determinations of the committee before Parliament 
– Section 134 A (Review of Scheme) which is a newly inserted section which includes Ministerial obligations to review the CTP scheme if Class 1 premiums 

exceed a prescribed percentage of State average weekly earnings. 

(b) Act of limited application. 
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Appendix 2 — Major boards and committees  

• Distribution Lessor Corporation 

• Electricity Industry Superannuation Board 

• Essential Services Commission of SA 

• Generation Lessor Corporation 

• Motor Accident Commission 

• Police Superannuation Board 

• South Australian Asset Management Corporation (SAAMC)(a) 

• South Australian Government Financing Advisory Board (SAFA) 

• South Australian Parliamentary Superannuation Board 

• South Australian Superannuation Board 

• Southern Select Superannuation Corporation Board 

• State Procurement Board 

• Superannuation Funds Management Corporation of South Australia Board (Funds SA) 

• Transmission Lessor Corporation 

• Veterans Advisory Council 

(a) Following the repeal of the State Bank of South Australia Act 1983, the South Australian Asset Management Corporation was dissolved 17 January 2013. 
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Appendix 3 — Management of human resources 

Employee numbers, gender and status 

Employee numbers 

 Persons FTEs 
Total number of employees as at 30 June 2013 729 684.79 
Female % 50.62 48.08 
Male % 49.38 51.92 

Recruitment and separations during 2012–13 

 Persons 
Number of employees recruited to agency 78 
Number of employees separated from agency 130 

Leave without pay 

 Persons 
Number of persons on leave without pay as at 30 June 2013 29 

Number of employees by salary bracket (as at 30 June 2013) 

 Male Female Total 
$0–$53 199 45 39 84 
$53 200–$67 699 93 146 239 
$67 700–$86 599 93 113 206 
$86 600–$109 299 89 62 151 
$109 300 + 40 9 49 
Total 360 369 729 
 

Employee status by FTE (as at 30 June 2013) 

 Ongoing 
Short term 

contract 
Long term 

contract Casual Total 
Female 262.08 50.27 15.9 0.99 329.24 
Male 279.13 30.4 45.5 0.52 355.55 
Total 541.25 80.67 61.4 1.51 684.79 
 

Employee status by number of persons (as at 30 June 2013) 

 
Ongoing 

Short term 
contract 

Long term 
contract Casual Total 

Female 299 52 17 1 369 
Male 282 31 46 1 360 
Total 581 83 63 2 729 
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Number of Executives by status in current position, gender and classification (as at 30 June 2013) 

Classification Ongoing Term Other Total  
 F M F M F M F M Total 
EXECOA — — — — — — — — — 
EXECOB — — — — — — — — — 
EXECOF — — — 1 — — — — 1 
SAES1 — — 5 32 — — — — 37 
SAES2 — — 2 5 — — — — 7 
Total — — 7 38 — — — — 45 
 

Leave management 

 2009–10 2010–11 2011–12 2012–13 

Average number of sick leave days taken per FTE 8.9 9.8 7.5 8.4 

Average number of family carer’s leave days taken 
per FTE 

0.9 1.0 1.0 1.1 

Average number of special leave with pay days taken 
per FTE for individual needs and responsibilities 

0.6 0.6 0.9 0.9 

Total average leave per FTE 10.4 11.4 9.4 10.4 
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Workforce diversity 

Age profile (as at 30 June 2013) 

Age Female Male Total % of total 
2013 workforce 

benchmark (%)(a) 
15–19 1 0 1 0.14 6.2 
20–24 14 7 21 2.88 9.7 
25–29 49 34 83 11.39 10.9 
30–34 49 41 90 12.35 9.8 
35–39 68 55 123 16.87 10.1 
40–44 62 54 116 15.91 11.8 
45–49 50 50 100 13.72 11.2 
50–54 34 41 75 10.29 11.3 
55–59 30 42 72 9.88 9.0 
60–64 11 30 41 5.62 6.1 
65 + 1 6 7 0.96 3.7 
Total 369 360 729 100  

(a) Source: Australian Bureau of Statistics Australian Demographic Statistics, 6291.0.55.001 Labour Force Status (ST LM8) by sex, age, state, marital status — 
employed — total from Feb78 Supertable, South Australia at May 2010.  

 

Aboriginal and Torres Strait Islander Employees (as at 30 June 2013) 

 Aboriginal 
 staff 

Total 
 staff 

% of agency 
employees(a) 

$0–$53 199 1 84 1.19 
$53 200–$67 699 3 239 1.26 
$67 700–$86 599 1 206 0.49 
$86 600–$109 299 1 151 0.66 
$109 300 + — 49 - 

Total 6 729 0.82 

(a) South Australia’s Strategic Plan target is 2%. 
 

Cultural and linguistic diversity (as at 30 June 2013) 

 Female Male Total % of agency  % of SA 
community(a)  

Number of employees born overseas 52 47 99 13.58 22.1 
Number of employees who speak 
language(s) other than English at home 

43 29 72 9.88 14.4 

(a) Benchmarks from Australian Bureau of Statistics Publication — Basic Community Profile (SA) Cat No. 2001.0, 2006 census. 
 

Disability 

 Female Male Total % of agency 
employees 

Number of employees identifying with disabilities  
(according to Commonwealth DDA definition) 

7 10 17 2.3 
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Disability types 

 Female Male Total % of agency 
employees 

Disability requiring workplace adaptation 9 7 16 2.21 
Physical 3 1 4 0.5 
Intellectual — — — — 
Sensory 2 — 2 0.3 
Psychological/psychiatric 1 1 2 0.3 
Other — — — — 
Total 15 9 20 3.31 
 

Number of employees using voluntary flexible working arrangements 

 Female Male Total 
Purchased leave 5 7 12 
Flexitime 340 300 640 
Compressed weeks — — — 
Part-time  116 19 135 
Job share 18 1 19 
Working from home 5 1 6 
 

Documented review of individual performance management(a) 

 % workforce 
Employees with a plan reviewed within the past 12 months 100 
Employees with a plan older than 12 months — 
Employees with no plan — 
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Training and development 

Leadership and management training expenditure 

 Total cost $ 
% of total salary 

expenditure 
Total training and development expenditure 1 450 458 2.15 
Total leadership and management development 35 385 0.05 
 

Accredited training packages by classification 
This information is not available. 
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Occupational health and safety statistics 

OHS Notices and corrective action taken 

Number of notifiable occurrences pursuant to OHS&W Regulations Part 7 Division 6 — 

Number of notifiable injuries pursuant to OHS&W Regulations Part 7 Division 6 — 

Number of notices served pursuant to OHS&W Act s35, s39 and s40 (default, improvement and prohibition notices) — 

 

Agency gross(a) workers compensation expenditure for 2012–13 compared with 2011–12(b)  

Expenditure 2012–13 
$’000 

2011–12 
$’000 

Variation +(-) 
$’000 

% Change  
+(-) 

Income maintenance 65 122 -57 -47 

Lump sum settlements redemptions — section 42 80 — 80 100 

Lump sum settlements permanent disability — section 43 17 7 10 143 

Medical/hospital costs combined 49 47 2 4 

Other 11 16 -5 -31 

Total claims expenditure 222 192 30 16 

(a) Before third party recovery. 

(b) Information available from IDEAS RS/SIMS (for detailed advice on data extraction contact PSWR).  
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Meeting safety performance targets(a) 

 Base: 2009–10 Performance — 12 months to  
end of June 2013(b) 

2015 target 

 
No. or % Actual 

Notional 
quarterly 

target Variation No. or % 

1.  Workplace fatalities — — — — — 

2.  New workplace injury claims 9 4 8 -4 7 

3.  New workplace injury claims 
frequency rate 

6.13 3.35 5.21 -1.86 4.60 

4.  Lost time injury frequency rate(c) 2.72 2.51 2.32 0.20 2.04 

5.  New psychological injury claims 0.68 0.82 0.58 0.24 0.51 

6.  Rehabilitation and return to work:      

 a.  Early assessment within 2 days 44.44% 50.00% 80.00% -30.00% 80% or more 

 b.  Early intervention within 5 days 100.00% 100.00% 90.00% 10.00% 90% or more 

 c.  Days lost <= 10 days 75.00% 0.00% 60.00% -60.00% 60% or more 

7.  Claim determination:      

 a.  Claims determined for 
provisional liability in 7 calendar 
days(d) 

25.00% 100.00% 100.00% 0.00% 100% 

 b. Claims determined in 
10 business days 

62.50% 20.00% 75.00% -55.00% 75% or more 

 c.  Claims still to be determined 
after 3 months 

12.50% 0.00% 3.00% -3.00% 3% or less 

8.  Income maintenance payments 
for recent injuries: 

     

 a. 20011–12 injuries  
(at 24 months development) 

 $163 663.73 $14 569.76 $149 093.97 Below previous 
2 years average 

 b. 2012–13 injuries  
(at 12 months development) 

 $64 461.09 $66 611.55 -$2 150.46 Below previous 
2 years average 

(a) Information available from IDEAS RS/SIMS (SWIPS target report). 

(b) Except for target 8, which is YTD, targets 5, 6c, 7b and 7c, performance is measured up to the previous quarter to allow reporting lag. 

(c) Based on cumulative reduction from base at a constant quarterly figure. 

(d) This is the frequency of lost-time injury/disease for each one million hours worked. This frequency rate is calculated for benchmarking and is used by the 
WorkCover Corporation. Lost Time Injury frequency rate (new claims): Number of new cases of lost time injury/disease for year x 1 000 000 number of hours 
worked in the year. 

Carers Recognition Act reporting 

While the department is not required to report on compliance with section 6 of the Carers Recognition Act 2005, this task is carried out 
voluntarily and a report is provided to the Office for Carers in the Department for Communities and Social Inclusion. 

 

2012–13 Annual Report page 96 Department of Treasury and Finance



 

 

Disability Action Plan 

This section details the performance of the department against the 
six outcome areas of the whole of government policy ‘Promoting 
Independence — Disability Action Plans for South Australia’. The 
Human Resources and Health and Safety Committee (HRHSC) 
is responsible for implementing and monitoring the department’s 
Disability Action Plan in line with the State Strategic Plan Targets. 

Outcome 1 — Access to Services 

Portfolios and their agencies are to ensure access to their 
services and facilities to people with disabilities. 

As part of the department’s accommodation strategy, tenancies 
are being modified in line with Government Office Accommodation 
Guidelines and Work Health and Safety requirements. This is an 
ongoing process and includes the provision of suitable facilities 
for people with disabilities. 

As a tenant of leased accommodation, the department relies on 
the Department for Planning, Transport and Infrastructure to 
conduct access audits of all existing and new tenancies.  

Disability access considerations are incorporated into the 
department’s strategic accommodation planning and priority is 
given to addressing any issues identified for rectification.  

Specific workplace modifications continue to be undertaken to 
provide employment opportunities for people with disabilities.  

Outcome 2 — Information is inclusive 

Portfolios and their agencies ensure that information and 
communication about services and programs is inclusive of 
people with disabilities. 

The department’s Disability Action Plan (DAP) incorporates the 
requirement for publications to be accessible to people with 
disabilities. The department has adopted the whole of government 
branding guidelines for publications to ensure accessibility to 
services. The Worldwide Web Consortium (W3C) Web Content 
Accessibility Guidelines (WCAG1.0) have been used for over ten 
years as the main international benchmark for website 
accessibility for people with disability, and specialists in this field 
have been engaged to ensure recent departmental website 
upgrades comply with these guidelines. 

The Disability Awareness section on the intranet provides useful 
links and information that can assist staff in relation to locating 
services, news items and publications, including the department’s 
current DAP, and information on the National Disability Insurance 
Scheme. 

Staff are supported to attend workshops to develop skills and 
understanding of the standards and legislative requirements 
relating to accessibility for people with disabilities. Individual 
branches provide interpreting services as required to members 
of the public and information in alternative formats when issuing 
correspondence, accounts etc. 

DTF Corporate Human Resources continues to work closely with 
branches and Disability Works Australia in recruiting people with 
disabilities for vacancies at all levels in the department. 

Outcome 3 — Disability awareness 

Portfolios and their agencies deliver advice or services to 
people with disabilities with awareness and understanding 
of issues effecting people with disabilities. 

The Disability Awareness Training program, aimed at increasing 
general awareness and understanding of people with disabilities, 
has continued to deliver information to staff and managers 
throughout the department. The program is ongoing and 
mandated to ensure that all staff have the opportunity to 
participate and provide feedback on issues relevant to their 
workplace. In 2013, Disability Awareness Training has been 
converted to an online format and made available through the 
OurDevelopment online learning management system. Including 
the face to face Disability Awareness Training offered in 2012, 
207 employees have completed disability awareness training 
this reporting period. 

The government’s Promoting Independence: Disability Action 
Plans for South Australia booklet on ‘Breaking Down the Barriers’ 
has been promoted to senior management and staff via the 
intranet to facilitate further understanding of whole of government 
achievements for the past 10 years. 

Outcome 4 — Consultation and complaints process 

Portfolios and their agencies provide opportunities for 
consultation with people with disabilities on service delivery 
and in the implementation of complaints and grievance 
mechanisms. 

The department has Grievance Resolution and Fair Treatment in 
the Workplace policies that are available and communicated to all 
staff through the intranet site, through departmental induction for 
new starters and disability awareness training. 

There are established mechanisms to provide direct feedback to 
service areas of the department. The department’s service areas 
also regularly survey clients on service delivery issues. 

Feedback is encouraged and sought on improvements in the 
workplace to support people with disabilities. Consultation also 
takes place with employees who have disclosed a disability to 
enhance work practices, workplace modifications and service 
delivery. 
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Outcome 5 — Compliance with relevant Acts 

Each Portfolio Chief Executive will ensure that their portfolio 
has met the requirements of the Disability Discrimination 
Act 1992 and the Equal Opportunity Act 1994. 

The department’s DAP is based on the six outcomes areas and 
is framed to ensure that it meets the requirements of the 
Commonwealth’s Disability Discrimination Act 1992 and South 
Australia’s Equal Opportunity Act 1984. The plan has been 
registered on the Human Rights and Equal Opportunity 
Commission, Disability Rights Section and is transparent in 
terms of what the department has committed itself to achieving, 
and its implementation approach. The DAP is provided in a 
format suitable for access online. 

Outcome 6 — Increase Employment Rates  
(SASP Target T50) 

South Australia’s Strategic Plan target (T50) is to ‘increase by 
10 per cent the number of people with a disability employed in 
South Australia by 2020 (baseline:2009)’. 

The department’s DAP outlines its strategy and actions, which 
contribute to the SASP target and the department monitors its 
performance accordingly. Supporting this, the department adopts 
the process outlined in Commissioner’s Determination 1 Merit, 
Engagement, Assignment of Duties and Transfer of 
Non-Executive Employees with regards to employment 
considerations (Public Sector Special Employment Programs — 
Disability Employment Register). 

Human resource procedures and processes for filling vacancies 
are discussed with managers and their administrative support 
staff, to ensure full consideration is given to the employment of 
people with disabilities, when vacancies for either short or long 
term duration occurs. Information on procedures and processes 
are also incorporated into Recruitment and Selection Training, 
and resources such as the ‘Employment of People with a 
Disability’ fact sheet are available on the department’s intranet. 

The department’s role descriptions have been assessed and 
criteria modified to ensure language used is inclusive. 

All Human Resource Account Managers have received training 
in recruitment and selection of people with disabilities. In addition, 
training in equal employment opportunity, occupational health, 
safety and welfare, diversity and ethics is conducted on a cyclical 
basis. New and amended legislation is tabled for discussion with 
Human Resource Health and Safety Committee.  
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Appendix 4 — Account payment performance*  

Treasurer’s Instruction 11 requires agencies to pay all undisputed invoices within 30 days.  

 Number paid % Amount paid  

Paid by the due date 40 604 98.3 155 498 711 
Paid less than 30 days after the due date 620 1.5 3 040 362 
Paid more than 30 days after the due date 85 0.2 3 370 768 

Total 41 309 100 161 909 841 

*AP statistics cover DTF controlled and Administered. 
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Appendix 5 — Use of consultants* 

Consultant Purpose of consultancy Number Total $ 

Value below $10 000      

Various    
Subtotal   38 116 714 

Value $10 000–$50 000     

PriceWaterhouseCoopers Super SA Business Continuity Plan   

Mantra Australia Pty Ltd To develop and implement a sustainable activity based costing (ABC) 
methodology and to define a best practice approach for Super SA to help 
balance cost, quality and service   

Stillwell Management Consultant  
Pty Ltd 

Performance Management Project 

  

Brett and Watson Pty Ltd Actuarial valuation fees undertaken as a requirement under AASB119 for 
employers to report their superannuation liability   

Poyry Forest Industry Pty Ltd Technical adviser for the divestment of ForestrySA cutting rights project   

C B Bleby Expert review of draft legislation for Compulsory Third Party Insurance 
Reform Project   

CQR Consulting Pty Ltd Information security review — external vulnerability assessment   

Urbis Valuations Pty Ltd Provision of valuation reports for two car parks (Women’s and Children’s 
Hospital and Union Street)   

PriceWaterhouseCoopers Actuarial review of draft Lifetime Support Scheme rules prepared by 
Dyson Consulting Pty Ltd   

BDO Advisory (SA) Pty Ltd Once-off review undertaken by the Casino Taskforce in relation to the 
current exclusivity arrangements between the Government of South 
Australia and the Adelaide Casino Pty Ltd   

Deloitte Touche Tohmatsu Market Projects Unit Strategic Advisor — Individual Suitability Testing   

Brett and Watson Pty Ltd Actuarial advice pertaining to Compulsory Third Party scheme reform to 
support the passage of the legislation through parliament   

Robert Patrick Smith Forestry industry expert / commercial adviser to the independent expert 
process for divestment of ForestrySA   

Hall & Wilcox Lawyers To prepare a trust deed and associated rules for a new taxed exempt 
public sector superannuation scheme   

McGrathNicol Forensic Fraud risk assessment   

PriceWaterhouseCoopers Develop and document a Business Continuity Management (BCM) 
Framework for the Department of Treasury and Finance   

Realtycorp Property Solutions State Administration Centre precinct sale options study   

Subtotal   17 380 099 
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Value above $50 000     
Deloitte Touche Tohmatsu Medvet valuation and strategic advice   

Ernst and Young A review of proposed alterations to the Workcover Legislation Act and 
the potential impact of the proposed claims agent remuneration model in 
regards to the improvements to Workers Compensation Act   

KPMG Development of ICT Strategic Plan 2012–2015   

KPMG Independent RevenueSA information systems to enable compliance 
(RISTEC) review — quality assurance advisory role   

Advisory Consulting Employment 
Services Pty Ltd 

Chair of the South East Forest Industry Roundtable providing 
recommendations regarding conditions of any forward sale and long-term 
viability of the South Australian timber industry   

PriceWaterhouseCoopers To develop an insurance strategy, revised insurance product definition 
and to propose a future delivery model for Super SA's insurance products    

KPMG Accounting and tax adviser for the divestment of ForestrySA cutting rights 
project   

KPMG Scoping study for potential asset divestment   

Ernst & Young Internal audit and compliance plan for Super SA   

Finity Consulting Pty Ltd Insurance claims valuations and actuarial services   

BDO Advisory (SA) Pty Ltd Probity adviser for the ForestrySA, SA Lotteries, property sales, 
Austraining and Medvet projects.  
This company was formerly known as PKF Corporate (SA) Pty Ltd   

Deloitte Touche Tohmatsu Provision of strategic advice to the Market Projects Unit   

Ernst & Young ForestrySA independent analysis and expert assessment regarding log 
pricing   

Ernst & Young SA Lotteries accounting and tax adviser   

UBS AG Sales adviser for the divestment of ForestrySA cutting rights project   

Investec Bank (Aust) Limited SA Lotteries transaction adviser   
Subtotal   16 15 112 743 

Total   71 15 609 556 

Note: Payments to consultants include amounts paid and payable at 30 June 2013. 

* Controlled only 
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Appendix 6 — Overseas travel  

Destination Number of 
employees 

Reason for travel Travel costs $ 

United Kingdom, 
Germany and 
Switzerland 

1 Renewal of state’s catastrophe reinsurance program for 2012–13. 4 447 

Germany, Spain, 
France and United 
Kingdom 

3 Support Minister in a range of defence related functions and meetings to 
elicit investment interest from leading European contenders for SEA 1000 
(Future Submarine Project) and Land 400 (land Combat Vehicle Systems). 

28 444 

United States of 
America 

1 To attend the Governor's Executive Development Program, to meet with 
executives from Council on Virginia's Future, and to meet with executives 
of the University of Texas. 

14 300 

Hong Kong, Korea, 
Japan, Singapore, 
and Malaysia 

2 To meet with SAFA investors and to attend Citibank's Asia Pacific Fixed 
Interest Conference. 

16 376 

Austria 2 To represent the Government of South Australia in Vienna at Velo City, a 
conference for cycling experts, covering fields such as road safety, society 
and culture, the environment, health, and economics. 

24 501 

Total 9  88 068 
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Appendix 7 — Fraud, corruption and 
maladministration control  

The department is not aware of any actual, suspected or alleged 
fraudulent activity affecting the department in 2012–13.  

There have been no ‘public interest disclosures’ to a 
responsible officer of the agency under the Whistleblowers 
Protection Act 1993 during 2012–13. 

Fraud, Corruption and Maladministration 
Control Framework 
The department’s Fraud, Corruption and Maladministration 
Control Framework consists of the: 
• Fraud, Corruption and Maladministration Prevention Policy 
• Fraud, Corruption and Maladministration Reporting Procedure 
• Whistleblowers Policy 
• Whistleblowers Procedure. 

Fraud and corruption prevention policy and 
reporting procedure 
This policy and procedure was last updated in April 2013 
and reflects the requirements of the Australian Standard 
AS 8001:2008 Fraud and Corruption Control (AS 8001:2008) 
and requirements under the Independent Commissioner 
Against Corruption Act 2012.  

Its purpose is to formalise and communicate the processes 
for preventing, detecting and responding to fraud, corruption 
and maladministration within the department.  

Whistleblowers policy and procedure 
This policy and procedure was last updated in April 2013 to 
reflect the requirements of Commissioner for Public Employment 
Standard 4 and Australian Standard AS 8004-2003 Whistleblower 
Protection Programs for Entities.  

The purpose of this policy and procedure is to formalise and 
communicate the process for disclosure of maladministration 
and waste in the public sector, corrupt or illegal conduct generally 
and to make potential informants feel comfortable and protected 
should they have a matter to raise.  

Fraud Risk Assessment 
The department conducts a detailed Fraud Risk Assessment 
every three years. 

McGrathNicol was engaged in May 2013 to undertake a Fraud 
Risk Assessment. The findings from the assessment form the 
basis of the department’s fraud and corruption control plan for the 
next three years.  

The results from the Fraud Risk Assessment were very positive, 
revealing the department takes the risk of fraud seriously and 
generally has a robust control environment to assist in the 
prevention and detection of fraud.  

Internal Audit and Risk Management 
Audit and Risk Management Services has an annual risk-based 
internal audit program that focuses on key business processes 
and risk areas of the department.  

The department’s Risk Management Policy prescribes how risks 
will be identified, prevented, managed, monitored and treated. 
The department has incorporated risk management into strategic 
and business planning processes. Through this process, branches 
consider all risks within their area of operations which includes 
the risk of fraud. Branch risks are documented in Branch Risk 
Registers. All high and extreme risks that have a whole of 
department impact are reported at least annually to the Audit 
and Risk Committee and to the Under Treasurer. 
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Appendix 8 — Greening of government operations 

Energy management  
The energy use of the Department of Treasury and Finance 
consists primarily of light and power in leased office 
accommodation within the central business district of Adelaide. 
The major building occupied is the State Administration Centre. 
The department uses approximately 0.1 per cent of government’s 
total energy use. 

The department also supports the Treasurer in the administration 
of the electorate offices of state members of parliament. These 
offices are located throughout South Australia in small, leased 
shop front premises and multi-tenanted shopping complexes, with 
limited opportunities for energy savings. 

The department provides support to the Minister for Finance and 
has been included in this year’s annual report for the first time. 

Energy performance 

2000–01 base year(a) 
Energy usage 12 220 GJ equating to 3418 tonnes 

of CO2 
Total staff 1019.1 FTEs 
Energy efficiency(b) 11.99 GJ per FTE 

2012–13 reporting year 
Energy usage 7605.99 GJ 
Total staff(c) 912.15 
Energy efficiency 8.33 GJ per FTE 

2013–14 target 
Energy efficiency 8.99 GJ per FTE 

(a) Energy efficiency is defined as the energy used per unit of business 
measure. The department is using the business measure of number of 
full time equivalents (FTE employees). 

(b) The 2013–14 target is calculated on a 25% improvement in energy 
efficiency (2000–01) by 2013–14. 2010–11 is the tenth year of expected 
reduction in energy usage towards target. This is inline with South 
Australia’s Strategic Plan Target 61 — Energy efficiency: government 
buildings — improve the energy efficiency of government buildings by 
30% from 2000–01 levels by 2020. This footnote has been updated 
to reflect new target number and requirements. It previously read “This 
is in line with South Australia’s Strategic Plan Target T3.13 — Improve 
the energy efficiency of government buildings by 25% from 2000–01 
levels by 2014.“ 

(c) Includes Department of Treasury and Finance, portfolio agencies and 
electorate office staff. 

Energy management achievements against 
the Energy Efficiency Action Plan 
Achievements during 2012–13 include: 
• continued employee awareness of energy efficiency 
• complete the installation of fixed timers to above bench boiling 

hot water units within the State Administration Centre 
• completed delamping floors within the State Administration 

Centre. 
Future energy saving initiatives include: 
• continue to delamp other DTF tenancies where practical 
• continue to investigate more efficient lighting systems. 
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Appendix 9 — Freedom of Information statement  

Information statement 
The Freedom of Information Act 1991 (FOI Act) gives members 
of the public and Members of Parliament a legally enforceable 
right to access information held by the Government of South 
Australia’s agencies, subject to certain exemptions. A 
comprehensive introduction to freedom of information can 
be found on the State Records website at 
<www.archives.sa.gov.au/foi>.  

Under Section 9(2) of the FOI Act, the Government of South 
Australia’s agencies must publish an up-to-date information 
statement every 12 months. Information statements must be 
published in the agency’s annual report, on a website 
maintained by the agency, or both. The Department of Treasury 
and Finance’s current Information Statement is available at 
<www.treasury.sa.gov.au>. 

Statistics 2012–13 
The department received 354 FOI applications in 2012–13. 
Requests came from: 

Members of parliament  333 
Media  5 
Private businesses  11 
Members of the public  5 
Total  354 

Applications for six internal reviews were also received. 

 

 

 

Making an application 
Applications under the FOI Act, either for access to information 
or to amend official records about personal affairs, must be 
made in accordance with the requirements of the Act. Applications 
must be made in writing, provide an Australian address for 
correspondence, describe the documents, state that the 
application is made under the Freedom of Information Act 1991 
and be accompanied by the prescribed application fee of $31.50 
(from 1 July 2013). A fee reduction/waiver may be granted in 
certain circumstances. 

Further details can be found at <www.archives.sa.gov.au/foi> 
or by contacting:  

The Accredited FOI Officer 
Department of Treasury and Finance 
GPO Box 1045 
ADELAIDE SA 5001 

Telephone 8226 2774 

Email <Freedomofinformation2@sa.gov.au> 

Documents can be made available for inspection at: 

The Team Leader, Freedom of Information 
Level 3, State Administration Centre 
200 Victoria Square 
ADELAIDE SA 5000  

Telephone 8226 2774 

9:00 am to 5:00 pm Monday to Friday 
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