Proposed South Australian Public Sector Enterprise Agreement: Salaried 2021

FREQUENTLY ASKED QUESTIONS

Why is there a ballot?

Following a number of enterprise bargaining meetings, discussions and negotiations with employee
associations and employee representatives an offer for a new South Australian Public Sector Enterprise
Agreement: Salaried 2021 was made on 6 October 2021.

The proposed agreement will not come into effect unless there is acceptance by a majority of employees
who vote during a ballot process and the South Australia Employment Tribunal (Tribunal) has formally
approved the enterprise agreement.

The Fair Work Act 1994 (SA) (the Act) provides that “agreement of employees to be bound by a proposed
enterprise agreement may be indicated by ballot.” Where a ballot is conducted, employees are to be given
a reasonable opportunity to participate in the ballot, and if a majority of employees casting valid votes at the
ballot vote in favour of theproposal, then the Tribunal can presume that there is a majority of support.

How is the Ballot being conducted?

The ballot is being conducted by CiVS, an independent online voting service. You will receive instructions
from CiVS on how to register your secure vote. You are only eligible to vote once.

When is the Ballot being conducted?

The ballot will commence 9:00am Thursday 11 November 2021 and close midnight Thursday 25
November 2021.

How does the voting work?

Voting is voluntary. All employees are encouraged to vote. If you do not receive a communique from your
Agency providing instructions on how to vote, or if you are away from the workplace and require assistance
on how to vote, please contact the designated ‘Ballot Officer’ within the Human Resources Branch of your
Agency.

What are the pay increases under the proposed Agreement?

Complete details of salaries (and rates) proposed to apply from the first full pay periods in August 2021,
August 2022, August 2023 and August 2024, are detailed in the proposed agreement. A copy of the
proposed agreement is on the Department of Treasury and Finance website at Department of Treasury and
Finance | Wages Parity Enterprise Agreement: South Australian Modern Public Sector Salaried Employees,
or can be obtained from Human Resources in your agency.

When do the various changes in conditions apply from?

The conditions will apply from the particular date as specified in the clause. If no date is specified, the
condition will generally operate from the date of approval of the agreement by the Tribunal.

For how long does the proposed Agreement operate?

The agreement will commence from the date of approval by the Tribunal and will nominally expire three
years from that date. Under the Act, an agreement has a life beyond its nominal expiry date, namely until it
is rescinded or superseded in accordance with the Act.

What is in the proposed Agreement?

This is a summary only — details are in the proposed enterprise agreement. If the majority of employees

who vote accept the proposed agreement and the Tribunal approves it, in general the benefits to you include:

e three-year agreement to commence from the date of approval by the Tribunal,

o four general salary increases effective from the first full pay period commencing on or after the 1st day
of August in each of 2021, 2022, 2023 and 2024 of 1.5% per annum;

o one-off payment of $1000- (other than casuals and subject to conditions/criteria and pro rata for part-
time employees);

e increases to on-call rates and allowances consistent with the general salary increases and operative
dates;

e sharing of paid maternity or adoption leave when both parents are employed within the SA Public Sector,
subject to all other provisions within the current clause;

e 6 weeks paid long-term carer/guardianship leave for an applicable employee (other than a casual) subject
to conditions/criteria including in relation to the Children and Young People (Safety) Act 2017;
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o amendment to the “Transfer to a Safe Job” clause to address the applicable rate of pay and conditions
when a transfer takes place or “no safe job leave” is taken;

e graduate employees: engagement as a term employee extended for a period of up to 12 months duration
(total engagement not to exceed 24 months) subject to successfully completing their study component;
satisfactory performance appraisals and upholding the public sector values;

e continuation of Mental Health First Aid Training and refresher; and

o redeployment, retraining and redundancy provisions that maintain current time periods and case
management arrangements concerning employees declared as ‘excess’ or ‘redundant’ whilst removing
pre-declaration processes and obligations imposed on the statutory role of the Commissioner for Public
Sector Employment.

English is not my first language —who can help me?

For translation of the proposed Agreement or any of the other materials you have received in relation to the
proposed Agreement, translation services are available by contacting the Industrial Relations and Policy
Branch in the Department of Treasury and Finance on telephone (08) 8226 4295. Arrangements will be made
to provide these services at no cost to you.

Ta AyyAikd dev gival n TpwTtn pou yYAwooa — Nolog ptropei va pe Bondnocei;

la perdepaon NS mEOTEIVOUEVNS TUUQWVIAS i oTToIoudATTOTE GAAOU UAIKOU TTOU AdBaTte OXETIKG UE ThV
TTPOTEIVOUEVN OuUlQwvia, diatiBevTial utTnpeoiss LUETdppaons Emkolvwvwvras ue tov KAddo Epyaciakwv
2xéoewv kai MNMoAmikng (Industrial Relations and Policy Branch) aro Ymoupyegio Oikovouikwv Department of
Treasury and Finance), tnAépwvo (08) 8226 4295. Oa yivouv bdicuBeTnOEIS yia va Tapacxe6olv autéS ol
UTTNPEDIEC XWPIC KOOTOS O€ £0GC.

Ai c6 thé giup tdi - néu tiéng Anh khdng phai la tiéng me dé cua t6i?

Vé ban phién djch cda thda thudn duwoc dé nghj hodc bét ky tai liéu nao khac ma quy vi da nhan duoc lién
quan dén théa thuan dwoc dé nghi, dich vu dich thuat c6 sdn bang céch lién lac véi Nganh Chinh Sach va
Quan Hé Lao Péng tai B6 Ngan Khé va Tai Chinh (Industrial Relations and Policy Branch in the Department
of Treasury and Finance) qua sé dién thoai (08) 8226 4295. Sé& c6 s sdp xép dé cung cap cac djch vu nay
mién phi cho quy vi.

L’inglese non & la mia prima lingua - chi mi puo aiutare?

Per la traduzione dell'accordo proposto o di qualsiasi altro materiale ricevuto in relazione all'accordo
proposto, i servizi di traduzione sono disponibili contattando il Industrial Relations and Policy Branch (‘Ufficio
Relazioni Industriali e Politiche) del Ministero del Tesoro e delle Finanze al telefono (08) 8226 4295. Si
organizzeranno tali servizi senza alcun costo.

Where can | get further information?

The Agreement Explained document provides an explanation of the proposed agreement, including the
differences between the proposed agreement and the award or agreement conditions currently applying to
you.

The proposed agreement can be viewed and downloaded from the Department of Treasury and Finance
website at Department of Treasury and Finance | Wages Parity Enterprise Agreement: South Australian
Modern Public Sector Salaried Employees. Printed copies of the agreement or other material can be obtained
from Human Resources in your agency.

Authorised by: DTF, IRAP: November 2021
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